
Request for New Uniform Standards or Changes to 

Uniform Standards

Name of Person Requesting Change: American Council of Life Insurers 

Affiliation: Industry Advisory Committee

Contact Email: waynemehlman@acli.com

Contact Phone Number: (202) 624-2135

Request is For: Amendment to Existing Standard

Section and subsection(s) of Uniform Standard if applicable: Scope section, and other 

applicable sections and subsections, of the "Group Term Life Insurance Uniform 
Standards for Waiver of Premium While the Employee is Total Disabled". 

Detailed description of the request, including the scope if a new Uniform Standard, and if 

appropriate also include proposed language consideration: We request that the Compact 

expand the scope of the "Group Term Life Insurance Uniform Standards for Waiver of 
Premium While the Employee is Total Disabled" to include qualifying events so it is 
aligned with the "Additional Standards for Waiver of Premium Benefits for Total 
Disability and Other Qualifying Events for Whole Life Insurance Policies and Certificates 
for Employer Groups".

Detailed explanation of the reason for the request. If a new Uniform Standard, please 

provide support that this type of product has been filed and approved in Compacting 

States. If an amendment to an existing Uniform Standards, please provide support for how 



circumstances or underlying assumptions (whether in regulation, in the marketplace or 

otherwise) have changed: It is important, for both substance and consistency, that the 
"Group Term Life Insurance Uniform Standards for Waiver of Premium While the 
Employee is Total Disabled" and the "Additional Standards for Waiver of Premium 
Benefits for Total Disability and Other Qualifying Events for Whole Life Insurance 
Policies and Certificates for Employer Groups" be aligned with regard to qualifying 
events.  In the latter standards, “Qualifying event”means any of the following, as long 
as the event meets the requirements of the standard:

(1)    Diagnosis of limited life expectancy or life-threatening condition

(2)    Diagnosis of cognitive impairment

(3)    Assessment by qualified professional establishing inability to perform certain 
activities of daily living

(4)    Receipt of care from a health care facility

(5)    Disability other than total disability

(6)    Unemployment.

 Is this change currently accepted in Compact states? Unknown

Would  this change conflict with any NAIC Model laws or regulations? Unknown


