
Request for New Uniform Standards or Changes to 

Uniform Standards

Name of Person Requesting Change: Lauren Roberts

Affiliation: AFLAC

Contact Email: lroberts2@aflac.com

Contact Phone Number: (803) 461-4359 

Request is For: Amendment to Existing Standard

Section and subsection(s) of Uniform Standard if applicable: Group Term Life Insurance 

Uniform Standards for Accidental Death and Dismemberment Benefits

Citation #: IIPRC-L-04-G-EG-ADDB

Paragraph #2 under Purpose and Scope Group Term Life Insurance Uniform Standards 
for Accidental Death and Dismemberment Benefits | Insurance Compact (Effective 
11/28/2022)

Detailed description of the request, including the scope if a new Uniform Standard, and if 

appropriate also include proposed language consideration: Continental American 
Insurance Company (CAIC)  is requesting IIPRC to expand the scope of citation IIPRC-
L-04-G-EG-ADDB uniform standard to state an employee covered under a group term 
life policy providing employee and dependent AD&D supplemental and/or voluntary 
benefits shall  have the option to waive dependent life insurance and elect dependent 



AD&D benefits when employers allow such elections within their group term life benefit 
plans and enrollment platforms.  

We ask that the standard clarify such dependent benefit elections within the Certificate 
Holder's term life/AD&D policy do not constitute a standalone AD&D benefit plan.   

This standard and Standard IIPRC-L-104-G-EG (Group Term Life Insurance Policy and 
Certificate Standards For Employer Groups)  are  silent on the issue of employee and 
dependent elections of AD&D benefits. There is no prohibition in either standard 
regarding the employee's right to waive dependent life insurance and elect dependent 
AD&D benefits.  

However recent discussions with IIPRC indicate that this type of election could be 
interpreted as  stand-alone dependent AD&D coverage and expansion of the standard 
would be required to allow such elections.   

We don't believe any specific language needs to be drafted for the group term life 
certificates.  We believe a change in the standard is sufficient.  

Our current dependent eligibility language under the group term life insurance 
certificate is as follows:

You will be eligible for Dependent insurance on the latest of:

the date Your coverage under the Policy begins; 

the date You enter a class eligible for Dependent insurance; or

the date You first obtain a Dependent. 

Detailed explanation of the reason for the request. If a new Uniform Standard, please 

provide support that this type of product has been filed and approved in Compacting 

States. If an amendment to an existing Uniform Standards, please provide support for how 

circumstances or underlying assumptions (whether in regulation, in the marketplace or 

otherwise) have changed: Many large employer benefit platforms do not require 

dependent life benefits to be selected for an employee to elect dependent AD&D 
benefits within the policy.  This is a common plan design in the National Account and 
large group market. It is standard practice for employers in this space to allow 
employees to freely elect dependent benefits within a group life policy based on their 
personal preferences and needs.  



1. 

2. 
3. 

4. 

CAIC is facing this requirement in RFP's as we bid against carriers whose group term 
life with AD&D policies are filed under state regulations that do not prohibit this 
practice. If the employer's enrollment practice allows the employee to waive dependent 
life insurance and elect AD&D benefits, the RFP will require a bidding carrier to match 
the process to move forward in the RFP selection process.  

Employers do not want to disrupt their employees benefit elections when transitioning 
to a new carrier. The inability to match the employer's current plan design and 
enrollment elections often result in immediate disqualification from the bidding 
process.  For carriers using IIPRC approved life insurance policies the consequence is 
to be excluded from competing for such business and selling a multi-million dollar 
account.  

Employees have legitimate reasons for waiving spouse and dependent child life 
insurance: 

The spouse/child has an individual permanent life insurance policy and does not 
need additional coverage through the employee, so the employee only wants to add 
spouse/child AD&D coverage.
The child has coverage though a student policy. 
The spouse has group life insurance for themselves and or the children through the 
spouse's employer, but no AD&D coverage. 
The cost is prohibitive and adding AD&D coverage for a spouse and/or child 
provides additional coverage with very minimal premiums.  

 Is this change currently accepted in Compact states? Accepted in Most Compacting 

States

If accepted in the majority of Compact states, indicate states that do not permit this 

provision: We believe that state regulations in most compact states are silent on this 
issue, as is the compact standard.  

We are finding that it is a common practice of large national carriers to accommodate 
employers who offer a separate election for dependent AD&D without dependent life 
coverage.  

Carriers consider this an employer administrative process.  

Large group employers control the employee enrollment process and benefit elections 
in house.  All aspects of enrollment are employer self-administered on their internal 
benefit systems. The carrier relies on the employer to monitor the benefit elections of 



its employees. A carrier is not informed  of a specific employee's benefit elections until 
the time a claim is filed.  

Employers are not going to change their benefit administration platforms or implement 
new restrictions on an employee's benefit flexibility. Employers want more flexibility to 
attract and satisfy employees. Carriers will continue to accommodate employers, as 
changing this practice would result in the loss of multi-million-dollar employer 
accounts. We are requesting the compact either make amendments to the standard, or 
it's current position so member companies can stay competitive in the market.  

Would  this change conflict with any NAIC Model laws or regulations? Unknown


